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Flag Day A “National Occasion” 




Flag Day is a national campaign, which was launched by His Highness Shaikh Mohammad Bin Rashid Al 
Maktoum, Vice-President and Prime Minister of the UAE and Ruler of Dubai, in November 2013 to 
commemorate the Accession of His Highness Shaikh Khalifa Bin Zayed Al Nahyan as President of the 
nation. Flag Day is a day of celebration, reflecting a symbol of unity, patriotism and loyalty to the UAE and 
its wise leadership and adherence to the values of the union established by the UAE's Founding Fathers. 


Flag day was celebrated at the Town Office by SPC & SNOC, Plant and Terminal on November 2, 2017 with a 
gathering taking place at three different locations respectively. 



Page 3 

























UAE’s 46“' National Day is a 
Milestone of Glory 
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National Day (Yawm Al Watani) is celebrated on December 2 each year in the United Arab Emirates. It 
marks the UAE's Union Day amongst the seven Emirates. National Day Celebration is a reflection of UAE's 
national pride and enhance the spirit of patriotism and loyalty to the Leadership and Homeland. 

A festive environment is the focus on UAE's rich heritage and help bring together people of different 
nationalities in the celebration of Country's cultural diversity. 

Celebrations were held at the Town Office by SPC & SNOC, Plant and LPG Terminal as part of the festivities 
with an allegiance to the heritage of UAE National Day. 
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SNOC’s Participation at ADIPEC 2017 



The Abu Dhabi International Petroleum Exhibition and Conference (ADIPEC) is one of the world's most 
influential events for the Oil & Gas Industry. As a premium exhibition platform, ADIPEC enables 
professionals from around the world to do business and grow. Each year, ADIPEC provides one of the 
most important channels to do business and exchange information, attracting Energy Ministers, Global 
CEO's and leading decision makers across the 4 days of business discussions and knowledge exchange. 
ADIPEC allows more and more National Oil Companies (NOC) to outsource technologies from around the 
world and to connect with other NOC companies. ADIPEC provides an unrivaled global platform for Oil & 
Gas professionals. The world-renowned conference program educates, provides knowledge transfer and 
offers unparalleled networking opportunities. 


SNOC's participation at ADIPEC in November 2017 (Nov. 13 to 16) was third year in a row and was a great 
success during which SNOC's major ongoing projects received good coverage and promoting SNOC 
Branding. SNOC's Chief Executive Officer stated that the company has embarked its journey to estab_l|sh 
itself as the central hub of most gas pipelines in the Northern Emirates. 


News Corner 
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SNOC’s Participation at ADIPEC 2017.. Contd/ 

Following milestones were achieved during 2017 ADIPEC event: 

• SNOC was one of the 17 National Oil Company (NOC) participant. 

• Total number of visitors at SNOC Stand reached around 400 in four days. Majority of the visitors were new to 
SNOC which means additional SNOC exposure to the O&G Industry and the general public. 

• International and local media had covered SNOC news during ADIPEC; 2 press releases were published about 
LNG Project and Drilling Program beside other SNOC projects. 

• E&P team presented SPE 188422 paper on: "Well Integrity Management: Challenges in Extending Life of a 
Mature Gas Condensate Field - A Case Study". 

• A total of 57 SNOC employees from different departments visited ADIPEC. SNOC employees attended about 
94 technical sessions in ADIPEC. 

• It was a remarkable team building opportunity outside SNOC's work environment. 

To crown it all, SNOC has booked the same space (Stand CN47) to participate in the next upcoming 2018 ADIPEC 
with new messages and challenges to maintain the growth of SNOC branding. 
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Media Events During ADIPEC 2017 

Several Media covered SNOC during ADIPEC 
A good source of Marketing & Branding 
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Sharjah's LNG Project Gets the Green Light 
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UAE- Our Strong pipeline network can 
3ump any amount of gas into market, 
says Sharjah National Oil Corporation CEO 


MENAFN ■ Emirates News Agency [WAM)) 

Jy Muhammad Aamir ABU DHABI, 13lh November, 2017 [WAM) -- Hatem Al Mosa, Chief Executive 
Officer of the Sharjah Naiionat Oil Corporation, ha& said that Sharjah’s strong pipeline network can 
leJiver any amount of gas to the market. 

ipeaking at the UAE Ministry of Energy and industry Knowledge Senes panel discussion entitled. 
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Sharjah National Oil Corporation unveils plans to tackle gas 
shortages 

'loating storage and regasffication urvit to be rroored off emirate's Ham riyah Port 
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‘A Case Study Paper’ was Presented by 

E&P at ADIPEC 



ADIPEC 




lULuj>I 


ADIPl 

SPE 


)Jegrity Management: Ch \3nc i 
Life of a Mature Gas Cone’ . 
tudy 


The E&P team members published and presented a technical paper titled; "Well Integrity Management: 
Challenges in Extending Life of a Mature Gas Condensate Field - A Case Study" at the Abu Dhabi 
International Petroleum Exhibition & Conference held in Abu Dhabi, UAE, 16 November 2017. 


The paper was jointly written with the contractor TGT to demonstrate SNOC's technical capabilities in 
applying latest well integrity logging techniques to manage the well integrity problems in the late life 
cycle of the fields. The paper was well received by the audience and was published in SPE journals 
online with paper number "SPE-188422-MS". 
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Committee Celebrated ADIPEC Success 


ADIPEC Committee Members celebrated their efforts, contributions and success achieved in 
showcasing SNOC's new and future projects at the ADIPEC from planning up to the execution stage. 

In CEO's words: 

"I would like to express my appreciation and thanks to the ADIPEC Committee members for the 
marvelous job of planning & executing SNOC's participation in ADIPEC 2017. Our participation 
was a great success during which SNOC's major projects received good coverage and SNOC 
Brand was promoted. 

Equaliy important, I aiso wouid like to express my sincere appreciation and thanks to those who 
stayed behind looking after our operations and making sure our base remains protected and 
efficient".Hatem Al Mosa, CEO 
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10 Million Man-Hours without Days 
Away From Work Case (DAFWC) 


On October 24, 2017, SNOC success¬ 
fully achieved a landmark of 10 
million man-hours without DAFWC. 
Another landmark is the consecutive 
11th DAFWC free year for the asset, 
as the last DAFWC recorded in the 
asset was on 24th November 2006. 

SNOC is proud of achieving the 10 


million man-hours without DAFWC. 
We recognize that this excellent 
success should not make us 
complacent and we continue same 
energy and safe behavior which 
has been an identity of the 
fabulous asset. 




What went well: 

Zero Tolerance Behavior & Safety 
Leadership 

Sajaa Asset staff continued to 
demonstrate zero tolerance behavior 
on safety. This is reflected 
throughout 365 days of the year in 
the form of unsafe acts and 
behavior identification, documenta¬ 
tion, follow up, sharing and closing 
them up. Sajaa Asset leadership has 
stood solidly behind this remarkable 
safety behaviors of the organization 
that is where the secret to the safe 
and reliable operations lies. 

Compliance with HSE & Integrity 
Procedures 

The Asset continued full compliance 
to the critical FISE & integrity 
processes and procedures. HSE and 
operational procedures are 
considered one of the best in class 
not only as procedures but the way 
they are implemented and complied. 


HSE Training 

HSE training was aggressively 
pursued and hundreds of formal 
training and awareness sessions were 
conducted for SNOC and contractors 
which is a significant, direct 
contribution toward excellent 
output. 

Technical Training & Competency 
Management 

Sajaa Asset continued rigorous follow 
up on the technical training and 
competency management process 
achieving 91% competency target 
making the Asset Leadership and 
workforce equally proud. 

Control of Work 

Control of work process in Sajaa 
Asset is now fully mature and trained 
workforce implementing it, is a key 
to the success. Throughout the year 
new and existing contractors and 
SNOC staff obtained training and 
authorization before starting any 


work activity. Regular leadership and 
supervisory audits of the issued 
permit certificates is a key feature. 

Risk Management Process 

Risk management process is yet 
another integral process behind a 
successful story. The process was 
revamped and rationalized and many 
significant risks were actioned and 
closed in 2017. 

Audits & Assurance 

Sajaa Asset has a comprehensive HSE 
Assurance Plan to internally audit 
significant HSE and integrity risk and 
a degree of compliance with relevant 
procedures. Externally Sajaa Asset 
was audited by SGS and accredit d 
with the ISO14001 certificate. 
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LPG Terminal Successfully Completed 
Shutdown Activities 





LPG Terminal was shut down took place between Nov 23rd to 26th, for 96 hours to execute various integrity 
repair work. During this period, there was no C3 and C4 production sent to LPG Terminal. Instead, the 
production was stored at Sajaa plant. This activity was done without production slow down. Integrity repair 
orders were executed during the shutdown. Some temporary repairs were closed during this activity. 
Terminal was operated under ORA (Operational Risk Assessment). Executing repair work reduced the 
process safety risk of operation at the LPG Terminal. Remaining repairs will be executed during next year 
shut down at Q4 2018 after which the ORAs will be closed. It is worth to mention that this shut down was 
differed twice from Q4 2015. 

However, the tireless and collaborative efforts between SNOC and Contract team members made this Shut 
Down a reality. All team members and individuals were thanked for their efforts during the shutdown which 
was a success. 

Well done all and keep up the excellent work culture for future challenges. 


LPG Team 
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Drone Inspection Technology at 
Sajaa Plant 


Integrity Team successfully completed the inspection of Sajaa Gas Plant and LPG Terminal Flare tips in 
October 2017. The inspection was carried out using the Drone Technology which enabled us to do 360° 
coverage of each flare tip for better assessments. The previous inspections in 2009 & 2014 did not offer 
such coverage and was carried out from a distance because of the radiation zone restriction, thus we 
relied utterly on the zooming quality of the photographing device used at the time of inspection and 
this did not provide the necessary information for proper assessment. In addition, the desert side of all 
flare tips remained blind areas for the Asset in the previous inspections. 



The report for each flare tip has been received and under assessment to decide further repair work is 
required or the flare tip is FFS. The preliminary assessments indicate that the flare tips are in pretty 
good condition. However, the final conclusion will be shared once the assessment is complete. 
Furthermore, the Drone Technology enabled us to take some Arial pictures for the plant. It is apparent 
from the pictures shown here how close we were to the flare tip. 
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Smart Pigging of Moveyeid Trunk Line 


Integrity Team successfully completed the Inline Inspection (ILI) of 
16" Moveyeid Trunk Line. Moveyeid trunk line is considered a critical 
pipeline to the future business development of the asset. The trunk 
line experienced a leak after two months of commissioning at the 
section in the vicinity to the sewage bond of the sewage plant. 
Investigation revealed that the corrosion took place because of the 
bond floods the Trunk Line in different occasions. CEO raised a 
request to inspect the trunk line and ensure the integrity of the said 
line for the upcoming five years. The perfect and the most effective 
way to ensure the integrity of lengthy pipelines is Inline Inspection 
using smart pigs to measure the thickness of the trunk line from the 
launching point to the receiving end. 

Typically the asset use Magnetic Flux Leakage (MFL) technique in the 
Inline Inspection to inspect the pipelines. However, this time new 
technology has been introduced. The methodology is the same which 
is Inline Inspection but the smart tool produce ultrasonic waves 
instead of magnetic flux. The new smart tool is characterized by light 
weight, ease of handling and capability of passing through any 
restrictions. The inspection findings revealed three locations that 
were not Fitness for Service at the operating pressure of the trunk 
line and the data has been verified and it has been confirmed that 
the three locations are not fitness for service. The defective locations 
have been replaced and the integrity of the trunk line has been re¬ 
stored for continued operation for the next Inline Inspection in three 
years. 



Page 13 








Celebrating E-SNOC Day 
(Inaugural) 
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To mark SNOC's commitment with Environmental Protection, we celebrated the occasion on December 11, 
2017 under the banner of e-SNOC day (Earth day for SNOC). In the celebration, we planted trees at Sajaa 
Plant in the newly established e-SNOC garden. Each tree that were planted by individuals are being named 
after them. This commitment will help reduce SNOC carbon footprint by 48 pounds per year. BEYOND 
RESPIRATION, the trees will also : 


* Help water cycle improvement at Sajaa plant 

* Absorption of ozone (which is a greenhouse gas) 

* Shade to beat heat during summer time 

* Provide windbreaks that reduces particulate matter in the Sajaa plant. Majority of the trees planted are 
Neem which are ecologically very special. It can tolerate very high levels of pollution and has the 
capacity to recover even if most of its foliage are dropped. Plants with a large leaf area such as neem, 
accumulate relatively higher quantities of lead. Trees vary widely in their capacity to absorb pollutants 
like particulate dust, C02, oxides of sulphur and nitrogen. 



HSE Team 
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Business Support Team ‘Away Day’ 


Business Support Team consisting of Finance, IT & System and Office Services had a 'Day Away 
From Work' at the Sharjah Golf & Shooting Club on a Team Building Session. 

The theme being work and piay: 

Brainstorming session: What went right, what went wrong during 2017. 

Activities such as: Golf, Shooting and Paintball. 

For the Brainstorming session, the participants were divided into 3 teams based on departments to en¬ 
sure there is a good mix of various disciplines in each group. Each team reflected and brainstormed the 
good things that happened in 2017 such as positive initiatives, projects and enhancements that they 
would like to see more of happening in 2018. They also discussed what did not go well in 2017 and 
listed suggestions for areas that can be improved. Following that, each team presented their outcome. 
All the participants exchanged their views and discussed together the findings and agree on final 
report. 

All participants also participated in the arranged activities like Golf, Shooting and Paintball including 
group lunch. All in all, there was work, fun and play. 
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Surveillance Duties at Sajaa Plant & 

LPG Terminal 



Ex-Berkeley Security Guards have been appreciated for their long standing services at SNOC 
Asset by SNOC Management. All seven Security Guards have been Awarded with 'Appreciation 
Certificates' for the job well done. 

SNOC Security Manager, Mr. Abdulrahim Mohamed appreciated Berkeley Security Guards for 
their involvement, efforts and surveillance during their duties at Sajaa Plant and LPG Terminal. 
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SNOC’s Participation in Internship 

Programs 



Ms. Shouq Farid successfully completed an internship program as a geologist in the 
Field Development team, E&P Department for Eight Weeks ending in December 2017. 

She helped the team in their exploration projects in conducting post well analysis and 
regional basin study for the onshore area. Shouq showed high level of enthusiasm and 
energy in learning and was hands on to get involved in various projects that were 
ongoing in the team. We wish her all the very best for her future endeavors. 


Well Done Shouq 


News Corner 
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External Visits Looking for Training 
Opportunities 



A visit to AD Polytechnic facilities to explore training 
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SNOC Supporting Graduates as Leaders of 
Tomorrow for Sharjah and UAE 



Mr. Hatem Al Mosa, Chief Executive Officer, receiving 
an Award on behaif of SNOC. 

SNOC was the sponsor of Sharjah Tatweer Forum (STF) 
for Sharjah Leadership Program (SLP) - 2016—2017. 


Sharjah Tatweer Forum (STF) Sharjah initiative in organizing 
Sharjah Leadership Program (SLP) is a part of their dedication 
towards giving young peopie cruciai skiiis and experiences 
needed in assuming ieading positions, aiiowing them to 
successfuiiy add to the promotion of sustainabie advancement 
and sociai renaissance of Sharjah and the UAE. 

Khamis Ai Mazrouie, Operations Manager of SNOC was honored 
with an Award for graduating in the Sharjah Leadership 
Program. 

Well Done Khamis 




Under the patronage of His Highness Sheikh 
Dr Suitan Bin Mohammed Ai Oasimi, 
Supreme Councii Member and Ruier of 
Sharjah, Sharjah Tatweer Forum (STF), 
recentiy heid a Recognition Ceremony for 
participants of Sharjah Leadership 
Program (SLP) - 2016-2017. 


News Corner 
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Want to know more about Problem-Solving? 

Read On.... 



A group of SNOC employees undertook training in Root Cause Analysis (RCA). What is RCA? 

RCA is a methodology that provides a consistent way to analyze, manage and solve complicated problems 
and be a more valuable problem-solving asset to the company. 

RCA is also a structured problem-solving process that improves communication between diverse 
stakeholders and yield lasting solutions that will eliminate or greatly reduce the probability of future 
recurrence. In case it is not possible to eliminate the problem, the goal is to reduce the probability of 
recurrence and/ or the severity of the impact. 

Some of the various benefits of root cause analysis are: 

Creates an understanding of what happened. 

Leads to identification of high-quality, lasting solutions. 

Provide a standardized problem-solving platform. 

Mitigates politics and hidden agendas. 

Communicates the findings to a larger audience and allows everyone to speak the same language. 
Generates solutions that target specific causes. 

Identifies systematic improvement opportunities. 

No matter what the experience level is, professional background or career discipline is; RCA traininc 
represent tremendous value to the individual and the organization as a whole. 

Problem-solving efforts improve, your skill will evolve from "reactive” to "proactive" root cause analysis, 
preventing future problems while also understanding and replicating the causes of success.|^veryone 
benefits from improved problem-solving skills regardless of what you do or where you work. 


Training Team 


n 
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Al Amal Camp in Sharjah for 
Disabled Children 



Under the patronage and presence of His Highness Sheikh Suitan Bin Mohamad Ai 
Qasimi, SNOC sponsored the 28‘'^ Ai Amai Camp in Sharjah for Peopie with 
disabiiities 2017. 


The aim of organizing this camp is to give the participating disabied chiidren a 
chance to create new friendships and deveiop their sociai skiiis, encourage them to 
reiy on themseives and enhance their seif-esteem, it aiso aims at giving the 
participating guardians in the fieid of speciai education the opportunity to exchange 
experiences and knowiedge amongst one another. 


News Corner 
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Why Employees Come First, Customers 
Second, and Shareholders Third 

Employees are your most valuable resource. Yet many companies Ignore and treat their 
employees poorly. Our system has fallen into a self-reinforcing command loop construct 
as follows: Increase shareholder value at all costs without regard for the human factor. 

Sadly, if you do not cure the cancer in the root of the tree, not only the branches and 
leaves die; but so will the tree. Unhappy employees cost companies billions of dollars 
each year in lost revenues, settlements and other damages. The loss of revenue can 
send even established companies into financial distress, with some even filing for 
bankruptcy. 

Author: Brigette Hyacinth 

Financial Losses can resuit from: 

Decreased Productivity - According to research conducted by Gallup, disengaged employees cost companies 
$450-to-$550 billion in lost productivity each year as a result of poor performance and high absenteeism. 

Put your staff first, your customers second & your shareholders third ~ Richard Branson 

Employee Negligence: When employees are put first, they feel a sense of ownership to the business. Such 
employees will always take the initiative to solve problems before they get worse. On the other hand, an unhappy 
employee will j ust move along and not care as an issue escalates. It is also common, for dissatisfied employees to 
neglect, to complete tasks or make mistakes. This leads to poor quality control standards, unsafe products and 
dangers to consumers. Cases of serious injury or death, caused by company negligence often results in hefty 
settlements being paid out to those affected. 

Tarnished Reputation: Employees interact with customers and could say anything negative about the company's 
culture, products and services. The actions of one individual can bring down a company or uplift it. In an age of 
social media, individual employee actions can have dire effects on an organization. Video accounts of poor 
customer service experienced by a consumer can go viral on Facebook with similar Hashtags on Twitter calling for 
a boycott of the company. This story can then be picked up by mainstream news bringing negative press resulting 
in companies having to settle lawsuits. 

Employees are the branches of the tree that makes a company grow. Research has found an economic link 
between employee satisfaction and company financial performance. Employees who genuinely like coming to 
work every day may have a positive impact on a company's stock performance. A happy workplace culture does 
translate into better stock returns. Happy Employees = Happy Customers = Happy Shareholders. 

Take good care of your employees, and they'll take good care of your customers, and the custom¬ 
ers will come back. ~J.W. Marriott 

Employee are your best brand ambassadors. Your brand position is determined by the customer's experience. The 
experience is delivered by your front line employees. If you take care of your employees, they will take care of 
the business. Your employees know your customers best. They use your internal tools and systems every day. Th^ 
have the answers on how to improve customer service and your products. They have the solutions on how 
improve systems which can save money by driving efficiencies. 

Employees are the backbone of any organization. In order to remain strong in an industry, employ- 
ees have to be kept happy. Happy employees are always willing to do more; they will go to great 
lengths to help the company grow. Charity begins at home. If you want to get the best out of yourji^H 
employees-Put them first. News Corner " ^ 
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Fracture Prone Bones? 

You May be Consuming Less Than 400 mg Calcium Per Day 



World Osteoporosis Day is observed on 20th October every year with an aim to spread awareness about the 
condition and educate people on ways to prevent it effectively. Osteoporosis literally means porous bones, a 
condition wherein our bones begin to lose density and strength. In osteoporosis the rate of bone-degeneration 
outpaces the rate of bone growth and repair. While a host of factors may influence the development of the 
condition, there is persistent low levels of Calcium and Vitamin D. According to the official World Osteoporosis 
Day website, close to 9 million fractures occur every year due to the condition. 

Vitamin D intake is also important to ensure proper calcium absorption. The study appeared in the journal of 
Osteoporosis International and revealed the fact that southern and eastern Asia records the lowest average for 
calcium intake while some North European countries registered intakes of greater than 1,000 mg a day. 

As for DAE, almost 90 per cent of the UAE's population has either Vitamin D deficiency or insufficiency, which 
means the level of calcium absorbed by the body is poor. Vitamin D first goes to your body and is activated and 
the active form helps increase the absorption of calcium. So the two-step approach is to firstly take steps to 
increase your vitamin D levels and secondly to consume sufficient calcium. Calcium deficiency can be an issue 
for grown-ups too. Even adults need to sustain their calcium absorption. 

The Institute of Medicine recommends 1,000 milligrams a day for adults and if you are over 50, then it's 1,200 
milligrams per day. If you do not consume calcium, your body will use calcium stored in your bones and you 
will lose bone density. 


LOVE YOUR 

BONES 
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World Obesity Day 



World Obesity Day is observed globally on October 11 with the view of promoting practical solutions to end 
the global obesity crisis. It is organized by the World Obesity Federation, a non-profit body which is in official 
relations with the World Health Organization and is a collaborating body on the Lancet Commission on Obesity. 
World Obesity states that its aim is to "lead and drive global efforts to reduce, prevent and treat obesity." 

The first World Obesity Day took place in 2015. The second took place in 2016 and focused on childhood 
obesity, aligning with the WHO Commission Report on Ending Childhood Obesity. 

World Obesity Day 2017 is themed as "treat obesity now and avoid the consequences later". It will call for 
investment in treatment services to support people affected by obesity, early intervention to improve the 
success of treatment and prevention to reduce the need for treatment. 



W/JRLD 

C/BESITY 


Body Mm Index 



S 




Following are two links showing. 


Body Mass Index 


Ideal Body Weight 


https://www.moh.gov.sa/en/HealthAwareness/MedicalTools/Pages/BodvMasslndex.aspx 


https://www.moh.gov.sa/en/HealthAwareness/MedicalTools/Pages/ldealBodvWeight.aspx 


Obesity Prevention Poiicy, 
Prevention & Management 
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SNOC E&P - Drilling Team on Board 


Till Huesecken - Drilling Manager, loannis Fekkas - Senior Drilling Engineer, J ohn Watts - 
Senior Completion & Well Testing Engineer and Peter Smith - Senior Workover Engineer 


Drilling Team 


Welcome Aboard 


News Corner 
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Little Aspiring Environmental 
SNOC Artists 



: juttle Artists of SNOC 2017^ 

; = I Creating Our Way Towards 

. ' ' A Livable and Sustainable Environment 


K iMtchtosl ta ktvHa SPC B »IOC mictloywm’ chHdram acaa 12 and unSmt to crMta a 
wfofld of tmaclnatton and dlicovaf Ilia tnacic at claan. (raan, and ItaalUiy tutufa at tha 
anvVonnsant: a fulura wtitcti thay w«1 lnl«a<-<*. In tMs procaw, »»»a cBlldran »»HI no* only 
laam a faw aoad Uiin«s but wrMI also taa e b us a fasw navy tbln«s. 

To loin, simpiv craata your bast artworb In arvy forms ssscb as drawln«s. usa of paints, 
crayons, ate. If you vwantad your cbMd to participata. plaasa sand SIIOC-MU Oapartmant an 
a-maM at Madtcs.Salaa^snoc.ae to ra«lstar. A racWtratlon form wBI ba sant tocatbar with 
othar dataHs for tha drawin g contast. All ragHtarad child will ba provldad with a dr a wing Ml 
ascapt for tha childran owtsida UAC. 

THEME: What can I do to prot o c t and pra a arva tha anvironmant? 
DEAOUNE: Wadnaaday. Novamhar IS, 2017 at 12PM 


TOP IS SELJE<n^t> EMTRZes WILL WE FEATURED DM THE 
201S SMOC CALBdOAR 



HSE came up with a creative idea of an Art Con¬ 
test for 'Little SNOC Artists'. 

Below are the winners: 

• Mira Hussain Ibrahim—Age 7 

• Mezna Ahmed Abdulla -Age 10 

• Rezka Tesnim - Age 11 

• Samantha J ade Sanchez - Age 11 

• Rezka Ritadj - Age 7 

• Ahmed Al Eisa - Age 3 

• Sara Al Eisa - Age 11 

• Athena Louise D. J aylo - Age 6 

• Ali Ahmed Abdulla - Age 4 

• Alexie Del Mundo Taruc - Age 9 

• Natalina Huesecken - Age 9 

• Rezka Tesnim - Age 11 

• Athena Louise D. J aylo - Age 11 

Well Done All ! 


Little Artists 
of SNOC 2017 




Creating Our Way Towards 
A Livable and Sustainable 
Environment 



HSE Team 
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Moving on to a Greener Pasture 


Francisco Almario (MJ) joined SNOC in March 2015 as HSE Lead. 
He managed to be part of the HSE team very fast. He was one of 
key player in implementing HSE Procedures for the Asset. MJ de¬ 
cided to move on and departed SNOC on November 2, 2017. 

We wish MJ Good Luck in aii his future endeavors 





Gregorio P. Baluyot concluded his journey with SNOC on November 2, 2017. Greg has been working with 
the Asset as Control Room Technician. 


"Some people j ust know how to bring out the best in others. You are this type of coworker. Now as you 
retire, we are missing our great colleague at work. Wishing you a stress-free life full of success and 
happiness. A successful team is a group of many hands but of one mind and we were glad to work with a 
colleague like you. Thank you for everything you did. Good bye and good luck and may your new journey 
be filled with joy Kaya!!" . Ahmed Ibrahim 


Reflecting on his time at the Sajaa Asset, Greg says: 

"As they say nothing is constant in this world and I will bid goodbye to this company. Time has come for 
my retirement and to spend more time with my family. I would like to take this opportunity to thank all 
for the support, encouragement and personal development that you have provided to me during my 24 
years of service in the company. Best regards, good luck and wishing all of you and your fami 
best". Greg Baluyot 


News Corner 


all the 
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Moving on to a Greener Pasture. Contd/- 



Babu is the longest serving employee in Sajaa Asset. He took only three days sick leave in his time here and he 
wore different color shirt every day. His full name is Kandampully Kumaran J anardhanan but we all know him 
as 'Babu' and after 38 years of dedicated service at Sajaa Asset he decided to retire and his last official day was 
December 2017. 

Earlier on in his career, Babu was instrumental in some major drilling projects and the first shipping activities 
at LPG Terminal as well as establishing many of the early material & service contracts and various warehouse 
duties. He has also had spells in finance and other departments but the major portion of his time has been in 
material purchasing in the PSCM department. 

Babu is loved by his family and friends and is well respected amongst his peers in Sajaa from Amoco, BP, 
Petrofac and SNOC. He felt it is the right time to move onto the next phase of his life and decided to dedicate 
his retirement to his wife, daughters, grandchildren, travelling and charitable endeavors. Whatever be his 
plan in the future, everyone past and present at Sajaa Asset wish him a blessed retirement and a long 
healthy happy life. Good Luck Babu 












J ose Belza concluded his journey with SNOC on December 15, 2017. j oe 
has been working at the Sajaa Asset, as a Mechanic, since 1994. Prior to 
this, he was employed in Libya and Saudi Arabia. Although retired, joe 
will be busy in the Philippines with his rice mill and two grandchildren 
(not necessarily in that order). Steve Young 

Reflecting on his time in Sajaa, j oe says: 

"I have enjoyed working with you all over the last 23 years. It is a 
privilege to work with people from so many different nationalities, 
cultures and backgrounds. I would like to thank the whole team for 
creating a safe working environment which, ultimately, has given me the 
opportunity to enjoy a fruitful retirement. I wish everybody at SNOC all 
the best for the future, please feel free to drop by any time you are 
passing Quezon Province, Philippines ... so you can see me in my new role 
as a full time nanny!". J ose Belza 
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On Behalf Of Leadership Team, 
Newsletter Committee Members 
Wish You A Happy Reading 
& 

A VERY HAPPY NEW YEAR - 2018 


ONE STEP BEFORE YOU CLOSE 
Send in your feedback to newsnocOsnoc.ae 











